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Mission:  Hong  Kong 


Ruth  Hayhoe  is  helping  to  build  a new  China 
By  Jane  Stirling 


From  her  oftice  on  the  12th  floor  of  the 
Ontario  Institute  for  Studies  in  Education  of 
the  University  of  Toronto  building,  Ruth 
Hajlioe  gazes  south  to  Lake  Ontario  and  west  to  the 
margins  of  the  city.  Above  the  hustle  and  bustle  of 
Bloor  Street  her  view  is  lofty  and  serene. 

In  two  months  her  sights  will  be  decidedly  more 
earthly  and  likely  less  serene  as  she  assumes  the  leader- 
ship of  the  Hong  Kong  Institute  of  Education.  The 
postsecondary  institution,  founded  in  1994  with  the 
amalgamation  of  three  teachers  colleges  and  a language 
institute,  will  help  to  forge  new  educational  directions 
in  the  Special  Administrative  Region  of  Hong  Kong. 
For  Hayhoe,  OISE/UT’s  associate  dean  for  graduate 
studies,  her  education  is  just  beginning. 

“This  position  was  not  in  my  career  plan  at  all,”  she 
said  in  an  interview.  “But  I’ve  always  had  an  open  mind 
and  felt  I must  be  ready  for  new  opportunities.” 
Hayhoe,  who  Mil  become  the  institute’s  second  direc- 
tor on  Sept.  30,  will  serve  for  three  years  Mth  an  option 
for  a two-year  extension. 

Fluency  in  Mandarin  and  Cantonese  as  well  as  aca- 
demic credentials  were  key  to  her  selection  which  fol- 
lowed a global  search  attracting  40  candidates.  “The 
fact  that  I’m  a professor  here  and  my  whole  life’s  work 
has  been  in  education  was  an  important  consideration. 
My  area  of  comparative  education  provided  the  kind  of 
Mndow  to  the  world  that  the  selection  committee 
wanted  in  developing  a new  institution.” 


The  Hong  Kong  institute,  home  to  5,000  students, 
is  amalgamating  its  13  campuses  into  one  in  the  town 
ofTaipo  in  the  New  Territories.  By  the  time  Hayhoe 
arrives,  all  academic  and  administrative  buildings  will 
be  constructed;  dormitories  will  be  completed  next 
year.  The  institute  was  built,  she  notes,  to  prepare  for 
the  handover  of  Hong  Kong  to  China.  As  its  director, 
two  of  her  major  tasks  will  be  to  establish  degree- 
granting programs  and  develop  research-based  courses. 

Hayhoe  is  no  stranger  to  Hong  Kong  or  China,  hav- 
ing spent  15  years  in  one  or  the  other.  Following  her 
degree  in  classics  from  Victoria  University  in  1967,  she 
travelled  to  Hong  Kong  to  spend  time  with  a mission- 
ary cousin  and  to  contemplate  her  future.  “I  came  from 
a very,  very  religious  family  that  didn’t  really  encourage 
girls  to  go  into  careers  so  I was  very  conflicted  over 
whether  I could  go  into  academic  life.” 

She  started  teaching  English,  history  and  religious 
education  at  an  Anglican  girls’  school  in  Hong  Kong 
and  after  a year  moved  in  with  a Chinese  family  where 
she  learned  Cantonese.  “As  I became  more  and  more 
interested  in  the  culture,  I made  up  my  mind  to  some 
day  go  to  mainland  China.  But  it  was  very  difficult  to 
get  permission  to  travel  there.  In  a way,  that  isolation 
made  it  even  more  fascinating.” 

Eleven  years  later,  she  left  Hong  Kong  to  complete  a 
master  of  arts  in  education  at  the  University  of 

~ See  MISSION:  Page  2 ~ 


Settlements  Lead 
to  Further  Cuts 


BY  BRUCE  ROLSTON 

UNIVERSITY  DIVISIONAL  HEADS 
are  still  scrambling  to  find 
ways  to  meet  a new  round  of  bud- 
get cuts  announced  earlier  this 
month  by  Provost  Adel  Sedra. 

These  new  cuts,  which  amount  to 
a two  per  cent  clawback  on  this 
year’s  funds  and  a minimum  two 
per  cent  reduction  in  divisional 
base  budgets  in  the  succeeding  two 
years,  are  in  response  to  the  recent 
three-year  salary  agreements  reached 
with  faculty  and  administrative  staff, 
Sedra  said. 

“These  are  hard-working,  good 
people  whom  we  want  to  pay  prop- 
erly but  now  we  have  to  look  at  the 
cost,”  Sedra  said.  “And  the  only  way 
to  reduce  expenditures  in  a univer- 
sity is  by  cutting  jobs.  There’s  no 


question  there  will  be  fewer  people 
working  here  as  a result  of  these 
reductions.  The  challenge  is  to  do 
that  in  a way  that  minimizes  the 
reductions.” 

The  cuts,  which  will  translate 
into  delayed  hirings  and  equipment 
purchases  and  possibly  the  termi- 
nation of  some  programs,  will  still 
not  fuUy  cover  the  estimated  $15 
million  a year  that  has  been  added 
to  the  university’s  salaries  budget 
by  the  faculty  and  staff  associations 
agreements,  Sedra  said.  As  a result 
he  has  been  forced  to  push  off  his 
plans  for  a balanced  operating 
budget  until  sometime  in  the 
next  decade. 

Sedra  stressed  the  real  problem  is 
not  the  terms  of  the  agreements, 
which  he  characterized  as  extremely 
~ See  CUTS:  Page  2 ~ 


Deal  Pleases  Staff 


BY  SUZANNE  SOTO 

The  administration,  the 
U of  T Staff  Association  and 
employees  are  calling  a salary  and 
benefits  agreement  reached 
between  the  university  and  its 
administrative  staff  a good  deal  for 
the  workers. 

The  three-year  agreement,  from 
July  1, 1997  to  June  30,  1999,  was 
ratified  by  Business  Board  July  10. 
It  contains  across-the-board  salary 
increases  of  two  per  cent  in  1997- 
98  and  1.5  per  cent  in  each  of  the 
next  two  academic  years.  U of  T’s 
3,200  staff  members  will  be  eligible 


for  merit  pay  in  all  three  years  and 
those  employed  continuously  since 
June  30,  1996,  will  also  receive  a 
one-time-only  bonus  of  $500.  The 
increases  are  effective  July  1 but 
will  be  paid  in  September,  when 
three  months  of  increases,  plus  the 
one-time-only  bonus,  will  be  paid 
at  once. 

Professor  Michael  Finlayson,  vice- 
president  (administration  and 
human  resouces),  states  in  a July  11 
letter  to  all  staff  that  in  addition, 
employees  will  receive  a 21-month 
“pension  contribution  holiday.” 

~ See  DEAL:  Page  2 ~ 


Maclean's  Singles  Out  100 


BY  STEVEN  DE  SOUSA 

They’re  young.  They’re  hip. 

They’re  smart.  And  accord- 
ing to  Maclean’s  newsmagazine, 
they’re  also  U of  T. 

Maclean’s  issued  a special 
Canada  Day  edition  called  Leaders 
of  Tomorrow  in  which  they  pro- 
filed 100  Canadians  to  watch. 
Included  in  the  list  were  two  U ofT 
professors  and  10  alumni. 

Professor  Thomas  Mason  of 
physics  was  recognized  for  his 
groundbreaking  research  into  the 
origins  of  superconductivity  and 
welcomes  the  public  recognition  of 
his  science.  “It’s  not  often  scientists 
get  ranked  up  there  with  13-year- 
old  supermodels,”  he  quipped. 

Professor  Mark  Kingwell  of 
philosophy  at  Scarborough  was 


cited  as  a thinker  championing 
the  cause  of  reason  in  an  age  of 
millennial  madness.  “I’ve  often 
been  dubious  about  these  kinds  of 
lists  but  it’s  great  to  see  them  cel- 
ebrating such  a wide  range  of 
achievement,”  Kingwell  said. 

Maclean’s  assistant  managing 
editor  Ann  Dowsett  Johnston 
oversaw  the  project  and  helped 
sort  through  hundreds  of  names 
submitted  by  readers  and  maga- 
zine staff.  “No  one  on  this  list  lacks 
gumption  or  imaginatiop,”  said 
Dowsett  Johnston  in  the  opening 
notes  of  the  July  1 edition.  “They 
all  share  one  defining  characteris- 
tic — a strong  sense  of  purpose.” 

Alumni  that  were  recognized 
included  journalists,  writers, 
musicians  and  British  Columbia 
MP  Keith  Martin. 


Cuts  Announced 


~ Continued from  Page  1 ~ 
fair,  only  the  timing.  He  pointed  to 
the  provincial  government’s  drastic 
cuts  in  postsecondary  education 
spending  as  the  real  reason  the  uni- 
versity has  such  limited  choices. 
“When  your  total  revenue  as  a uni- 
versity is  going  down,  and  we 
decide  in  a salary  setdement  to  pay 
ourselves  more,  then  by  definition 
you  have  to  pay  fewer  people. 
That’s  the  picture.  It’s  not  a pretty 
one.” 

The  UTFA  settlement,  which 
Sedra  said  will  cost  about  $11.5 
million  annually,  and  the  $3.5  mil- 
lion-a-year  UTSA  settlement  wall 
be  offset  by  a trio  of  new  restraint 
measures.  They  include  a two  per 
cent  one-time-only  clawback  on 
the  approved  budgets  for  all  divi- 
sions in  the  current  year,  1997-98;  a 
one  per  cent  across-the-board  cut 
in  base  budget  allotments  in  1998- 
99  and  again  in  1999-2000;  and  an 
additional  0.7  per  cent  cut  in  each 
of  those  two  years  for  most  acade- 
mic divisions.  Together  these  three 
measures  will  save  the  university 
just  over  $25  million  over  the  next 
three  years,  Sedra  told  Planning 
and  Budget  Committee  July  15. 

Divisional  heads  he  has  talked  to 
are  “still  stunned”  by  the  news, 
Sedra  said.  He  urged  ch\dsions  to 
look  for  programs  with  strong  rev- 
enue-generation potential  as  the 
best  way  to  alleviate  this  latest 
round  of  cuts.  But  the  provost  said 


he  has  no  doubt  that  this  latest 
round  of  restraint  wall  lead  to  staff 
reductions  and  possibly  program 
closings.  In  response  to  a question 
from  a Planning  and  Budget 
Committee  member,  he  agreed  the 
university  could  lose  as  many  as  70 
faculty  positions  and  an  unspecified 
number  of  staff  positions. 

Mel  Martin,  president  of  UTSA, 
said  the  cuts  were  unnecessary, 
given  the  size  of  the  pay  increases 
granted  to  administrative  staff. 
“The  increases  we  got  really  repre- 
sent nickels  and  dimes,”  Martin 
said.  “With  this  draconian  claw- 
back and  cuts,  I think  [university 
administrators]  are  trying  to  pass 
financial  responsibility  for  their 
financial  policies  onto  administra- 
tive staff.  But  no  thanks,  we  won’t 
take  the  blame  for  that.” 

But  Sedra  said  he  has  been 
warning  that  salary  increases  would 
lead  to  budget  cuts  from  the  very 
beginning  and  no  one  should  be 
surprised  now  that  he  has  imposed 
them.  He  pointed  out  he  is  also 
being  criticized  by  members  of 
Business  Board  for  not  imposing 
deeper  cuts  to  meet  the  balanced 
budget  commitment  by  2000  he 
had  promised  earlier. 

The  university  would  consider 
extending  the  recent  voluntary 
early  retirement  program  to  aid 
divisional  heads  in  meeting  their 
cutback  targets,  the  provost 
added. 


Deal  Pleases  Staff 


~ Continued from  Page  1 ~ 
Between  October  1997  and  June 
30,  1999,  “no  member  of  the 
administrative  staff  will  be 
required  to  contribute  to  the  pen- 
sion plan.”  This,  Finlayson  notes, 
translates  into  a salary  increase  of 
four  per  cent  or  more  during  the  21 
months. 

“I  believe  that  the  agreement  is 
a fair  and  equitable  one  that 
reflects  the  importance  the 
university  assigns  to  all  adminis- 
trative staff,”  Finlayson  writes. 
“Thank  you  for  your  loyal  and 
patient  hard  work  over  the  last 
few  trying  years.” 

Lesley  Lewis,  a department  offi- 
cer with  the  Centre  for  the  Study  of 
Religion,  said  she  was  pleased  with 
the  deal.  “My  first  response  is,  it 
sounds  fair  when  I think  of  what 
the  faculty  got,”  she  said.  “It’s  also 
not  out  of  sync  with  what  is  going 
elsewhere,  so  I’m  happy.” 

Cheryl  Bloom,  an  information 
assistant  in  the  Faculty  of  Arts  8c 
Science,  expressed  similar  views. 
“Compared  to  the  last  few  years,  I 
think  this  is  very  good  because  no 
one’s  gotten  a raise  at  all,”  Bloom 
said.  “I’ll  have  to  see  what  the  fig- 
ures mean  in  real  money  but  it’ll 
probably  mean  I’ll  have  more  to 
spend.” 

Alex  Young,  manager  of  mass 
spectrometry  in  the  Department  of 
Chemistry,  said  the  increase  com- 
pares well  with  what  his  wife,  who 
works  in  the  private  sector,  received 
as  a salary  increase  recendy.  “She 
got  excellent  reviews  and  an 


increase  of  three  per  cent,”  Young 
said.  “From  that  limited  point  of 
view,  this  $500  bonus,  two  per  cent 
increase  and  maybe  some  merit  pay, 
it  looks  good.  It’s  sure  better  than 
zero!” 

Both  Lewis  and  Tbung  wondered, 
however,  what  impact  the  fact  that 
UTSA  is  looking  into  unionizing 
its  1,500  members  had  on  the  set- 
dement. “I  think  this  is  proof  that 
UTSA  needs  to  become  stronger  as 
an  organization  to  make  us  all 
heard,”  Lewis  said. 

Mel  Martin,  UTSA’s  president, 
said  that  while  he,  too,  was  on  the 
whole  pleased  with  the  setdement, 
he  was  unhappy  with  the  capping 
of  some  staff  benefits  such  as  psy- 
chological services.  In  1997-98  the 
university  will  fund  up  to  $5,000  in 
such  services  per  indi\ddual.  After 
that  staff  members  will  be  able  to 
claim  $2,500  a year. 

Meanwhile  the  administration 
also  reached  a three-year  agree- 
ment on  salaries  for  the  100  or 
so  members  of  the  Senior 
Management  Group.  Effective 
July  1 all  senior  managers  will 
receive  a two  per  cent  salary 
increase.  The  administration  will 
also  establish  a salary  pool  equal 
to  2.5  per  cent  of  the  SMG  salary 
base  for  merit  pay  allocations.  In 
1998  and  1999  the  pool  for  merit 
will  be  increased  to  3.5  per  cent  of 
the  SMG  base. 

A copy  of  Finlayson’s  letter  and 
details  of  the  UTSA  agreement  are 
available  on  the  U of  T home  page 
(www.utoronto.ca). 


In  Memoriam 

Owen  Was  Progressive  Leader 


Derwyn  Owen,  provost 
of  Trinity  College  from  1958 
to  1972,  died  April  23.  He  was  83 
years  old. 

The  son  of  Archbishop  D.T. 
Owen,  Derwyn  Owen  graduated 
from  Trinity  with  an  honours  BA 
classics,  winning  the  Governor 
General’s  Medal.  He  studied  at  the 
University  of  Oxford  and  the 
Union  Theological  College  in  New 
York  before  returning  to  U of  T 
to  complete  his  PhD. 

Owen  was  ordained  as  an 
Anglican  priest  in  1942,  the  year  he 
married  Anne  Armour.  He  served 
overseas  as  a chaplain  and  after  the 
war  returned  to  Trinity  as  a profes- 
sor and  head  of  the  religious 
knowledge  program,  a requirement 
for  most  arts  and  science  students 
at  the  time.  He  also  taught  philos- 
ophy to  divinity  students.  Owen 
was  an  engaging  teacher,  capable  of 
communicating  with  great  clarity, 
an  ability  he  also  displayed  in  his 
published  works. 

In  1957  Owen  became  the 
eighth  provost  of  Trinity  College 
and  proved  to  be  a superb  adminis- 
trator. Under  his  direction  mem- 
bers of  the  teaching  staff  became 
voting  members  of  the  college’s 


governing  body  for  the  very  first 
time;  student  officers  were  elected, 
not  appointed,,  and  later  students 
sat  on  the  college’s  decision-mak- 
ing bodies;  and  physical  and  social 
scientists  were  cross-appointed  to 
the  teaching  staff  of  the  college, 
reflecting  more  closely  the  areas  of 
studies  of  the  students. 

Owen  felt  strongly  that  all, 
including  students,  were  responsi- 
ble for  their  own  self-determina- 
tion. He  was  among  the  first  at 
U of  T to  challenge  the  college’s 
paternalistic  policies  by  giving 
power  and  responsibility  to  stu- 
dents. He  did  so  despite  opposition 
from  among  some  of  the  members 


of  the  college’s  governing  body. 

“Many  people  expected  the  col- 
lege to  exercise  parental  care,” 
explains  Howard  Buchner,  profes- 
sor and  dean  of  divinity  emeritus. 
“Dr.  Owen  felt  that  students 
should  be  treated  as  responsible 
adults;  he  demanded  that  from 
them.  That  was  new.” 

Buchner  remembers  Owen 
fondly.  “All  of  us  treasured  his 
friendship  because  he  was  a very 
warm  person.  He  was  rather 
shy,  however.  He  worked  quietly 
but  he  accomplished  a great  deal.” 

Owen  was  a frequent  celebrant 
and  preacher  in  the  Trinity  College 
Chapel.  His  sermons  were  short  and 
pithy  and  on  Wednesdays  during 
term  he  was  the  officiating  priest  for 
the  college’s  service.  At  Trinity  he 
also  showed  what  a church  college 
meant  to  him  — he  was  one  of  the 
initiators  of  meetings  that  led  to  the 
federation  that  is  now  the  Toronto 
School  of  Theology. 

He  and  his  wife  contributed 
much  to  the  community  of  Trinity. 
In  1974  his  daughter,  Laurie,  died 
and  in  1989  Anne  died.  He  is  sur- 
vived by  two  sons,  David  and 
Timothy,  and  a granddaughter, 
Laurie. 


Mission:  Hong  Kong 


~ Continued  from  Page  1 ~ 

London.  After  graduation  Hayhoe  returned  to  the  Far 
East  — this  time  to  China  — where  she  found  a job 
teaching  Western  literature  and  journalism  at  Fudan 
University  in  Shanghai. 

Hayhoe  eventually  returned  to  the  University  of 
London  for  her  PhD  and  then  moved  back  to 
Canada  where  she  taught  at  OISE.  In  1989  her 
career  took  another  turn  when  she  was  recruited 
to  serve  as  head  of  cultural  and  academic  affairs 
with  the  Canadian  Embassy  in  Beijing.  Just  before 
she  started  her  new  job,  the  Tiananmen  Square 
tragedy  occurred  — government  troops  shot  and 
killed  hundreds  of  unarmed  pro-democracy  sup- 
porters. 

“It  was  a sombre  period,”  Hayhoe  reflects. 
“China  was  coming  to  terms  with  how  it  would 
adapt  to  a whole  different  student  population  with 
demands  for  participation  and  democracy. 
Obviously  the  leadership  was  not  prepared  to  deal 
with  that  at  the  time.” 

She  believes,  however,  there  will  be  “a  reconsid- 
eration of  Tiananmen  and  rehabilitation  but  when 


that  will  happen  is  hard  to  say  and  I don’t  think 
we  can  force  that  from  the  outside.” 

In  her  new  position  she  may  have  to  deal  with 
demonstrations  marking  the  anniversary  of  the 
massacre.  If  students  want  to  organize  memorials 
on  June  4,  they  should  have  the  freedom  to  do  so, 
she  says. 

“It  is  very  important  that  students  have  academic 
’ freedom.  However,  I think  the  institute  would  have 
to  take  a fairly  neutral  stance  out  of  respect  for  the 
mainland.” 

Now  that  Hong  Kong  has  reverted  to  Chinese 
rule,  Hayhoe  says  some  students  will  likely  have 
“difficulties  of  adjustment  and  perhaps  some  crises 
but  I’m  very  optimistic  because  Chinese  people  are 
very  pragmatic  and  I believe  we  can  work  it 
through.” 

Sitting  high  above  the  city  in  a room  filled  with 
Chinese  books,  pictures  and  honorary  certificates, 
Hayhoe  smiles  serenely  as  she  regards  her  future.  “It’s 
a very  challenging  mission  and  I can  only  say  I’ll  do 
my  best.”  Anything  less,  it  seems,  is  clearly  not  in  her 
career  plan. 


Fact  Is... 


IN  1995-96  U OF  T’s  SHARE  OF 
net  revenues  from  its 
researchers’  patentable  inventions 
amounted  to  more  than  $3  million, 
making  U of  T the  most  successful 
university  licensor  of  technology  in 
Canada. 
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Planning  Group  Approves 
Slowpoke  Reactor  Shutdown 


BY  BRUCE  ROLSTON 

The  Slowpoke  research 
reactor  will  dose  down  at  the 
end  of  1999,  Planning  and  Budget 
Committee  has  dedded. 

On  July  15  the  committee  accept- 
ed the  recommendation  of  Professor 
Heather  Munroe-Blum,  vice-presi- 
dent (research  and  international  re- 
lations), to  dose  down  the  facility, 
used  by  students,  faculty  and  other 
researchers  to  perform  neutron  acti- 
vation analysis. 

Committee  members  dted  the  re- 
fusal of  the  Natural  Sciences  and 
Engineering  Research  Council  to 
continue  funding  the  reactor  and  the 
lack  of  key  academics  who  depend  on 
the  facility  for  their  research  as  rea- 
sons for  shutting  Slowpoke  down. 


“This  top-quality  facility  is  being 
sacrificed  to  NSERC’s  rdendess  pur- 
suit of  the  second-rate,”  said 
Professor  Emeritus  David  Tinker  of 
biochemistry. 

NSERC  has  withdrawn  its 
$60,000  a year  in  operating  support 
for  the  fecility  and  declined  to  pay  for 
the  replacement  of  the  reactor’s 
uranium  core,  which  is  nearing  the 
end  of  its  useful  life. 

The  committee  rejected  the  re- 
quest of  Slowpoke  supporters 
Professor  Brian  Cox  of  the  Centre 
for  Nuclear  Engineering  and 
Slowpoke’s  director  Ron  Hancock 
for  more  time  to  find  a way  to  eco- 
nomically replace  the  reactor’s  core. 
Munroe-Blum  said  the  remaining 
two  and  a half  years  are  needed  to 
give  the  researchers  who  use  the 


reactor  time  to  make  alternate  plans. 

In  recommending  decommission- 
ing, Munroe-Blum  praised  Hancock. 
“Dr.  Hancock’s  commitment  has 
been  exemplary  and  I would  not  want 
my  recommendation  to  be  interpreted 
as  a reflection  on  his  management  of 
the  facility.  On  the  contrary  it  is  the 
knowledge  of  how  hard  he  has 
worked  that  makes  this  recommen- 
dation such  a difficult  one.” 

She  added  that  “while  Slowpoke 
provides  a valuable  service,  it  does  not 
appear,  in  the  context  of  competing 
demands  for  resources,  to  rank  high 
as  an  academic  priority.” 

The  21-year-old  Canadian-de- 
signed reactor  will  cost  approjdmately 
$1.6  million  in  current  dollars  to 
decommission,  Munroe-Blum  said.  The 
fedlity  currently  employs  two  people. 


Order  of  Canada  Honours 
Those  Who  Make  a Difference 


BYAILSA  FERGUSON 

AS  THE  Order  of  Canada 
celebrates  its  30th  anniversary. 
Governor  General  Romeo  LeBlanc 
announced  73  new  appointments 
July  3.  Among  the  distinguished 
Canadians  named  are  two  faculty 
members  and  two  former  members 
of  Governing  Council. 

Professor  Emeritus  Donald 
Coxeter  of  mathematics,  an  inter- 
nationally renowned  mathematics 
scholar,  was  named  a companion, 
the  order’s  highest  rank.  “Through 
his  research,”  the  citation  from 
Rideau  Hall  reads,  “he  has  made  a 
monumental  contribution  to  the 
study  of  geometry  by  furthering  its 
application  in  mathematics,  science, 
art,  music,  architecture  and  crystal- 
lography.” On  the  occasion  of  his 
90th  birthday  in  February,  members 
of  the  mathematics  department 
presented  him  with  a scholarship  in 
his  name.  The  goal  is  to  build  a $1 
million  endowment  and  establish  the 
Society  of  Coxeter  Scholars.  In  1979 
he  received  an  honorary  doctor  of 
laws  degree  from  the  university. 


University  Professor  Robert 
Salter,  professor  emeritus  of  surgery 
and  senior  scientist  emeritus  of  the 
research  institute  of  the  Hospital 
for  Sick  Children,  named  an  officer 
in  1977,  was  promoted  to  companion. 
Salter,  a pioneer  in  the  field  of  pe- 
diatric orthopedic  surgery,  was  rec- 
ognized for  his  development  of  sur- 
gical advances  and  musculoskeletal 
research  which  have  given  mobility 
to  tens  of  thousands  of  children 
worldwide.  The  citation  notes: 
“Today,  his  procedure  to  correct 
congenitally  deformed  or  diseased 
hips  and  his  discovery  of  the  bene- 
fits of  continuous  passive  motion 
to  accelerate  the  healing  of  injured 
joints  are  being  used  around  the 
globe.”  Among  his  many  honours 
he  holds  an  honorary  doctor  of 
science  degree  from  U of  T, 
bestowed  in  1993. 

Joining  the  ranks  of  officer,  the 
order’s  second  highest  classification, 
are  Avie  Bennett  and  William 
Blundell.  Bennett,  who  heads 
McClelland  & Stewart,  Canada’s 
largest  publishing  company,  and  First 
Plazas,  a real  estate  firm,  was  a 


Governing  Council  member  from 
1987  to  1993.  Bennett  was  cited  for 
his  commitment  to  Canadian  liter- 
ature and  the  promotion  of  new 
talent.  He  was  also  recognized  for 
furthering  the  educational  opportu- 
nities available  to  youth  by  under- 
writing several  projects,  especially 
the  distribution  of  The  Canadian 
Encyclopedia  to  schools  across  the 
country.  This  is  a promotion  within 
the  order.  In  recognition  of  his 
achievements  he  received  an 
honorary  doctor  of  laws  degree  firom 
U of  T in  1995. 

Blundell,  chair  of  Manufacturers 
Life  Insurance  Company,  served  on 
council  from  January  1989  to  June 
30,  1997.  He  is  vice-chair  of  the 
prestigious  Canadian  Institute  for 
Advanced  Research  and  an  active 
participant  in  many  public  policy 
discussions,  particularly  in  the  area 
of  health  care  in  Ontario.  “His 
leadership,  balanced  judgement  and 
professional  competence  have 
helped  to  resolve  contentious  issues 
and  foster  cooperation  between  the 
public  and  private  sectors,”  the 
citation  states. 


Public  Health  Department  Created 


BY  CHRISTINA  MARSHALL 

The  Departments  of 
Behavioural  Science  and 
Preventive  Medicine  and  Biostatistics 
have  merged  to  create  the 
Department  of  Public  Health 
Sciences. 

Within  the  new  department  are 
10  new  faculty  positions,  six  funded 
by  the  university’ s academic  priorities 
fund  and  four  by  the  Faculty  of 
Medicine. 

“The  creation  of  the  Department 
of  Public  Health  Sciences  will 
strengthen  the  teaching  and  research 
programs  of  the  Faculty  of  Medicine 
in  public  health  and  its  related  com- 
munity health  programs,”  said 
Professor  Amie  Aberman,  dean  of 
the  faculty.  “I  am  particularly  grateful 


to  the  provost  for  his  support  of  this 
new  initiative.” 

Years  of  discussion  and  effort  to 
consolidate  and  integrate  communi- 
ty health  disciplines  at  U of  T have 
resulted  in  the  new  department.  Two 
recent  critical  steps  that  led  to  the 
merger  were  the  May  1996  Report 
of  the  Community  Health 
Restructuring  Committee,  chaired 
by  Professor  John  Frank  of  preven- 
tive medicine  and  biostatistics,  fol- 
lowed by  the  August  1996  Report 
of  the  Merger  Planning  Committee 
chaired  by  Professor  John  Brovme 
of  health  administration  and  princi- 
pal of  Innis  College. 

The  new  department,  developed 
after  consultation  with  faculty, 
staff  and  students,  involves  the  dis- 
ciplinary groups  of  behavioural 


science,  biostatistics,  epidemiology, 
public  health,  occupational  health, 
environmental  health  and  occupa- 
tional medicine. 

“What  we  used  to  call  public 
health  is  evolving  and  expanding  to 
include  a focus  on  the  social  deter- 
minants of  health,  factors  that 
produce  health  such  as  employment, 
housing  and  nutrition,”  explained 
Deputy  Provost  Carolyn  Tuohy. 
“These  disciplines  have  now  been 
brought  under  one  umbrella  to 
facilitate  collaboration  and  a next 
important  step  will  be  to  establish 
linkages  with  other  departments 
involved  in  the  determinants  of 
health.” 

Professor  Harvey  Skinner  of 
behavioural  sciences  is  acting  chair  of 
the  new  department. 


Chancellor 


Henry  NR.  (Hal)  Jackman,  firmer  lieutenant-governor  of  Ontario,  became 
chancellor  of  U of  T July  1.  He  is  the  30th  chancellor  since  the  university’s 
founding  in  1827. 


Society  Elects  Fellows 


SEVEN  FACULTY  MEMBERS  ARE 
among  the  60  newly  elected  fel- 
lows of  the  Royal  Society  of  Canada, 
an  honour  indicating  they  have  reached 
the  top  of  their  respective  fields. 

They  are:  Professors  Albert  Berry 
of  economics,  who  has  made  pro- 
found contributions  to  the  under- 
standing of  economic  development 
processes,  particularly  in  Latin 
America;  Alexandra  Johnson  of 
English  at  Victoria,  a scholar  of 
international  repute  whose  work  has 
revolutionized  the  study  of  early 
English  drama;  Pierre  Milman  of 
mathematics,  distinguished  for  his 
important  contributions  to  geometry 
analysis  and  algebraic  geometry  and 
singularity  theory;  Raymond  Reiter 
of  computer  science,  a leader  in  the 
field  of  artificial  intelligence  and  the 
inventor  of  Default  Logic  which  is 
one  of  the  two  main  approaches  to 
nonmonotonic  reasoning. 

And:  Professors  David  Smith  of 
French,  a specialist  worldwide  on 
the  French  philosopher  Helvetius 


and  a researcher  of  international  re- 
pute for  his  studies  of  Voltaire  and 
Mme  de  Graffigny,  Henry  van  Driel 
of  physics,  an  internationaly 
renowned  scientist  who  has  made  a 
mark  in  several  major  branches  of 
laser  science,  nonlinear  optics  and 
condensed  matter  physics;  and 
Mladen  Vranic  of  physiology, 
who  pioneered  tracer  methods  for 
nonsteady-state  glucose  turnover, 
providing  a cornerstone  for  quanti- 
fying hormonal  interaction  in 
glucoregulation  and  pathogenesis  of 
diabetes. 

Rosalie  Abella  of  the  Court  of 
Appeal  for  Ontario  and  an  alumna  of 
the  university  was  one  of  four  spe- 
cially elected  fellows.  Abella  received 
an  honorary  doctorate  fi'om  U of  T 
in  1990  and  has  decisively  shaped 
Canada’s  approach  to  human  rights, 
in  particulkr  in  the  area  of  employ- 
ment equity  — a term  she  coined 
and  gave  substance  to  as  chair  of  the 
Royal  Commission  on  Equality  in 
Employment. 


Chair  Established 


The  process  of  ore  formation 
and  the  theoretical  and  geo- 
chemical studies  of  mineral  deposits 
will  be  the  focus  of  a new  research  chair. 

Based  in  the  Department  of 
Geology,  the  Norman  B.  Keevil 
Chair  in  Ore  Genesis  Geology  has 
been  made  possible  by  a $1  million 
contribution  from  the  Canadians 
Resident  Abroad  Foundation  to  be 
matched  by  the  university.  The  en- 
hanced ore  genesis  research  program 
will  build  on  geology’s  established 
strengths  in  related  fields  such  as 
mineralogy,  petrology,  geochemistry 
and  fluid  analysis. 

Keevil,  a renowned  Canadian  en- 
trepreneur and  scientist,  taught  at 
U of  T between  1939  and  1946. 


The  first  incumbent  of  the 
Norman  B.  Keevil  Chair  in  Ore 
Genesis  Geology  is  Professor 
Anthony  Naldrett  of  geology,  who 
has  an  international  reputation  in 
mineral  deposits  geology.  He  has 
done  extensive  research  on  the  geol- 
ogy,  petrology  and  mineralogy  of  the 
ores  of  the  Sudbury  district  as  well  as 
on  ore  deposits  related  to  volcanoes. 

In  addition  to  the  chair,  the 
Canadians  Resident  Abroad 
Foundation  has  provided  $668,000 
towards  student  aid  for  geology  grad- 
uate students.  Together  with  match- 
ing fimds  fi-om  the  university  and  the 
Ontario  government,  the  result  is  an 
endowment  fund  of  $2  million  that 
will  attract  the  best  students. 
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LAURA  ARSIE 


Advances  understated 

Bonte  Minnema  raises  important 
questions  about  U of  T’s  record  on 
sexual  diversity  issues  (Equity  for 
AH,  June  30).  He  points  us  to  the 
quite  reasonable  argument  that  this 
university  is  not  as  good  in  the 
practice  of  equity  as  its  formal 
commitments  would  suggest.  That 
can  be  said  of  virtually  any  large 
institution,  especially  one  as  multi- 
faceted and  decentralized  as  ours. 

I am  particularly  mindful  of  the 
inadequacy  of  curricular  attention 
to  lesbian,  gay  and  bisexual  issues. 
Mr.  Minnema  is  right  to  assert 
that  U of  T should  have  had  a 
sexual  diversity  program  years  ago. 
The  fact  that  a committee  is  now 
preparing  a proposal  for  one  should 
not  diminish  criticism  of  the  contin- 
uing narrowness  of  the  curriculum. 

I think,  too,  it  is  fair  to  say  that 
the  university  has  not  always 


adequately  publicized  its  commit- 
ment to  equity  on  sexual  orienta- 
tion issues.  In  addition  although 
many  departments  and  divisions 
would  accept  (though  some  of 
them  grudgingly)  the  obligation  to 
diversify  professorial  staffing  on 
gender  and  to  some  extent  on  race 
lines,  few  would  consider  the  hiring 
of  openly  lesbian  or  gay  faculty  mem- 
bers in  employment  equity  terms. 

But  Mr.  Minnema  also  under- 
states the  change  at  U of  T and 
criticizes  some  officers  and 
divisions  unfairly. 

U of  T was  not  among  the  first 
universities  to  recognize  same-sex 
relationships  in  student  housing 
and  staff  benefits,  but  once  con- 
vinced, it  applied  such  policies 
thoroughly  and  vigorously.  Its 
same-sex  benefits  are  as  compre- 
hensive as  those  offered  by  any 
university  in  the  country. 


When  he  argues  that  the  univer- 
sity’s equity  officers  should  do 
more  than  they  have,  he  criticizes 
people  who  have  been  at  the  fore- 
front of  gay/lesbian-positive  initia- 
tives. The  Equity  Issues  Advisory 
Group  and  its  individual  members 
have  never  failed  to  include  sexual 
orientation  issues  as  a priority. 
When  he  characterizes  the 
Department  of  Athletics  and 
Recreation  as  making  no  effort  to 
be  openly  gay-positive,  he  criticizes 
a division  that,  under  Bruce  Kidd’s 
leadership,  has  been  at  the  fore- 
front of  challenging  long-standing 
patterns  of  exclusion. 

The  stiU-young  Rainbow 
Triangle  Alumni  Association  is 
said  to  have  been  insufficiendy 
supported  by  the  administration 
and  given  inadequate  publicity. 
That,  too,  is  unfair  since  the  estab- 
lishment of  the  group  was  given 


UNIVERSITY  OF  TORONTO 
Faculty  of  Music 

PIANO  SALE 


Edward  Johnson  Building 

Through  agreement  with  Kawai  Canada  Music  Ltd.  the  Faculty  is  hosting  a sale  of  pianos  on  campus.  More  than 
100  pianos  from  the  Faculty’s  stock  and  from  Y.  C.  Chau  & Sons  Inc.  will  be  available  including  grands,  uprights 
and  digitals  in  many  sizes  and  finishes.  Brand  names  include  include  new  Kawai  pianos  as  weU  as  ones  used  less 
than  one  year  that  have  been  professionally  maintained.  Used  pianos  include  Kawai,  Yamaha,  Steinway  and 
Heintzman  reconditioned  and  warranteed  by  Y.  C.  Chau  8c  Sons  Pianos  Inc.  An  entire  lab  of  88  note  digital  pianos 
will  be  for  sale.  FOR  FURTHER  INFORMATION  OR  TO  SCHEDULE  AN  APPOINTMENT 


CALL: 


(416)  236-8666 


Thursday 
Aug.  7th 
12  to  9 


Friday 
Aug.  8th 
10  to  9 


Saturday 
Aug.  9th 
10  to  6 
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Aug.  10th 
12  to  5 


Special 
Discount  for 
Staff,  Students 
and  Alumni 


Visa,  Master  Card,  Financing  Available.  Delivery  arranged  through  Y.  C.  Chau  8c  Sons  Pianos  Inc. 
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strong  support  by  alumni  officials 
and  noteworthy  publicity  in  the 
U ofT Magazine  and  The  Bulletin. 
The  official  launch  of  the  group 
was  also  attended  by  several  ad- 
ministrative officers  including 
President  Robert  Prichard. 

These  points  are  not  intended  to 
make  the  university  seem  a model 
of  inclusiveness;  they  are  meant  to 
say  that  challenging  long-estab- 
lished patterns  of  domination  and 
exclusion  is  an  enormously  long 
and  difficult  process.  A huge  uni- 
versity with  power  substantially 
devolved  to  departments  and  with 
faculty  members  retaining  consid- 
erable autonomy  is  inevitably  slow 
to  change,  doubly  so  with  staff 
turnover  slowed  by  fiscal 
constraint.  Pushing  farther  ahead 
requires  that  we  understand  how 
much  terrain  we  have  already 
traversed. 

David  Rayside 
University  College 

U OF  T ADDRESSING 
INEQUITIES 
It  is  obviously  regrettable  that 
Bonte  Minnema  has  had  such 
disappointing  experiences  as  a gay 
student  at  the  University  of 
Toronto.  However,  his  suggestion 
that  the  administration  is  indiffer- 
ent to  the  contributions  and 
achievements  of  its  many  lesbian 
and  gay  students,  alumni,  staff  and 
faculty  is  inaccurate  (Equity  for 
All,  June  30). 

U of  T has  done  much  to 
address  the  structural  inequities 
affecting  lesbian,  gay  and  bisexual 
members  of  its  community.  We 
were  one  of  the  first  universities  to 
ensure  that  student  facilities  and 
services  were  available  to  the  same- 
sex  partners  of  students,  and  their 
children,  on  the  same  terms  as  to 
heterosexual  partners.  These 
include  access  to  student  family 
housing,  access  to  reduced-rate 
athletic  memberships,  academic 
tuition  vraivers  and  access  to 
campus  child  care  facilities. 

Our  Policy  and  Procedures: 
Sexual  Harassment  was  likewise 
one  of  the  first  to  include  harass- 
ment on  the  basis  of  sexual  orien- 
tation; our  graffiti-removal  policy 
treats  homophobic  graffiti,  along 
with  other  forms  of  hate  graffiti,  as 
a priority.  The  office  of  the  com- 
munity safety  coordinator  regularly 
organizes  protective  skills  courses 
for  lesbians  and  gay  men.  The 
family  care  office  runs  workshops 
on  lesbian  and  gay  family  rights  for 
students  and  staff. 

My  own  office  has  consistently 
provided  encouragement  and 
financial  support  to  such  initiatives 
as  the  Lesbian,  Gay  and  Bisexual 
Awareness  weeks  and  the  positive 
space  campaign,  as  has  the  presi- 
dent’s office.  The  president  was 
invited  to  speak  at  the  launch  of 
the  Rainbow  Triangle  Alumni 
Association  and  was  honoured  to 
do  so. 


Undoubtedly  we  could  do  more; 
indeed,  we  welcome  suggestions 
that  will  help  us  secure  our  place 
“on  the  cutting  edge  of  equalit/’  as 
Mr.  Minnema  suggests. 

Adel  Sedra 
Provost 

Criticism  unfair 

I was  disappointed  to  read  in  The 
Bulletins  Forum  page  Bonte 
Minnema’s  evaluation  that  “neither 
[the  Department  of  Athletics  and 
Recreation  nor  Hart  House]  makes 
any  effort  to  be  openly  gay  posi- 
tive” (Equity  for  All,  June  30). 

This  shows  that  Mr.  Minnema  is 
uninformed  of  the  many  different 
ways  that  DAR  and  Hart  House 
have  committed  themselves  to 
being  inclusive  of  all  individuals. 

As  Mr.  Minnema  states:  DAR 
does  advertise  in  ICON  magazine. 
We  have  also  advertised  in  Xtra! 
and  Fab.  DAR  is  proud  to  be  a 
part  of  these  publications  as  an 
advertiser  and  a friend  to  the  gay 
community  and  regularly  supports 
fundraising  events  in  the  commu- 
nity. Membership  to  the  Athletic 
Centre  is  available  to  students, 
staff,  faculty,  alumnae/i  and  the 
general  public  as  well  as  to  partners 
or  spouses  of  these  individuals. 
Equity  for  AH,  the  title  of  Mr. 
Minnema’s  article,  is  essential  to 
our  mission. 

DAR  has  also  been  openly 
supportive  pf  the  Lesbian  8c  Gay 
Positive  Space  campaign  since  its 
inception  and  faculty  and  staff  here 
proudly  display  its  stickers  and 
posters.  We  have  run  several  adver- 
tisements in  campus  media  that 
state  expHcidy  we  are  partners  in 
the  positive  space  campaign  and 
that  the  Athletic  Centre  is  a place 
where  aH  are  welcome. 

Our  efforts  to  improve  the  in- 
clusivity  of  our  facility  have  been 
recognized  in  the  past  by  U of  T’s 
Committee  on  Homophobia,  the 
Office  of  Status  of  Women,  the 
Sexual  Harassment  Education, 
Counselling  and  Complaint  Office 
and  Toronto  counciHor  Kyle  Rae. 
This  support  and  encouragement 
leads  us  to  beHeve  that  we  are  on 
the  right  track. 

This  being  said,  we  are  open  to 
criticism  where  it  is  weH  informed 
and  welcome  constructive  sugges- 
tions on  how  we  could  better  serve 
any  of  the  diverse  communities 
which  make  up  our  society. 

Bruce  Kidd 

Athletics  AND  recreation 

Employment  POLICIES 
SECOND  TO  NONE 
In  a Forum  piece  decrying  this 
institution’s  insensitivity  to  gay  and 
lesbian  rights,  Bonte  Minnema 
states  that  “it  is  time  U of  T took 
its  rightful  place  on  the  cutting 
edge  of  equahty”  (Equity  for  AH, 
June  30). 

As  an  employer  the  University  of 
Toronto  is  second  to  none  in  this 
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country  with  respect  to  its  human 
resource  policies  concerning  gay 
and  lesbian  employees.  In  U of  T’s 
benefit  plans,  spouse  includes  any 
person  living  with  the  employee  in 
a conjugal  relationship  whether  or 
not  the  persons  are  legally  married 
to  each  other  and  it  includes  per- 
sons who  are  of  the  same  sex  or  of 
the  opposite  sex  to  the  employee. 
All  university  benefits  are  provided 
to  the  same-sex  partners  of  em- 
ployees on  the  same  terms  as  to 
heterosexual  partners  and  this 
includes  pension  benefits. 
Employees  may  claim  health  plan 
benefits  and  personal  and  family 
leaves  related  to  their  same-sex 
partner.  The  university  also  pro- 
vides pension  survivor  benefits  to 
same-sex  partners  although 
because  of  federal  income  tax 


legislation  the  pension  paid  to  the 
surviving  same-sex  partner  is  paid 
from  outside  the  pension  plan. 

I know  of  no  employer  in 
Canada  closer  to  the  cutting  edge 
on  this  matter  than  this  university. 

Michael  Finlayson 
Vice-president  (administration 

AND  HUMAN  RESOURCES 

De  FACTO  CERTIFICATION 
Despite  its  promise  when  it 
formed  in  the  1970s  as  a voluntary 
association  that  would  not  seek 
certification,  the  U of  T Faculty 
Association  has  continued  to  press 
for  unionization’s  most  attractive 
advantage,  the  compulsory  pay- 
ment of  dues.  In  the  1980s  as 
UTFA’s  staff  expanded,  a “re- 
education” campaign  was  launched 


wherein  UTFA  “re-educators”  of 
the  professoriate  were  instmcted  to 
argue  for  certification,  but  not  to 
use  the  term.  As  UTFA’s  unautho- 
rized and  unofficial  negative  re- 
cruitment officer,  and  a tenured 
full  professor,  I reported  on  this  re- 
education campaign  in  a number  of 
letters  in  The  Bulletin  and  I like  to 
think  that  partly  because  of  my 
efforts  the  re-education  campaign 
was  abandoned  {.The Bulletin,  Feb. 
4, 1985;  May  4, 1987;  Jan.  1, 1988). 

Now,  however,  a day  before  the 
ratification  between  U of  T and 
UTFA,  the  latter  proposed  com- 
pulsory dues  payment  for  all  facul- 
ty, which  is,  of  course,  de  facto 
certification.  When  this  was  op- 
posed by  U of  T on  the  grounds 
that  it  was  illegal,  an  alternative 
formulation  was  proposed  by 


UTFA  wherein  only  new  faculty 
would  have  to  pay  dues.  This  was 
also  rejected  but  there  was  an 
agreement  to  bring  this  proposal 
for  discussion  to  a panel  under 
Alan  Gold  so  it  could  be  discussed 
in  the  light  of  “university 
community”  comments. 

Well  here’s  one  member  of  the 
academic  community  who  opposes 
this  proposal  not  because  it  is 
illegal  but  because  it  is  immoral. 
The  most  vulnerable  of  the  profes- 
soriate are  those  untenured  faculty 
who  have  accepted  a position  in 
Canada’s  best  university  and  who 
hope  to  remain  here.  If  UTFA 
wants  to  break  its  initial  promise 
not  to  certify,  let  it  conduct  an 
open  certification  campaign  that 
includes  as  its  targets  recalcitrant 
tenured  professors  like  me,  rather 


than  selecting  those  young  (and 
lowly  paid)  members  of  the  profes- 
soriate who,  because  they  are  as  yet 
untenured,  are  most  vulnerable  to 
de  facto  certification  re-education 
pressures. 

John  Furedy 
Psychology 

Letters  Deadlines 

August  8 for  August  18 
September  5 for  September  15 

Letters  may  be  edited  for  brevity  or 
clarity  and  must  be  signed  by  the 
author.  Please  send  them  to  Ailsa 
Ferguson  at  the  Department  of 
Public  Affairs,  e-mail 
ailsaf@dur.utoronto.ca 


Northrop  Frye  Awards 

I inking  teaching  and  research  in  all  of  our  educational  programs  is  a central  objective  of 

Planning  for  2000,  the  White  Paper  on  planning  for  the  University’s  future.  To  support 
^ this  objective,  the  University  of  Toronto  Alumni  Association  is  pleased  once  again  to  join 
the  Provost  in  sponsoring  the  Northrop  Frye  Awards. 

• Five  individual  prizes  ($2,000)  will  be  awarded  to  faculty  members  who  demonstrate 
innovative  and  exemplary  ways  of  linking  teaching  and  research. 


• One  divisional  prize  ($6,000)  will  be  awarded  to  a faculty,  collie,  school  or  department  for  extraordinary 
curriculum  innovation  aimed  at  strengthening  the  link  between  teaching  and  research. 

The  Provost  and  the  UTAA  invite  nominations  for  these  awards,  to  be  submitted  through  the 

nominee’s  Dean,  Chair  or  Principal. 

For  further  information  or  nomination  forms,  please  call  (4l6)  978-4258  or  (4l6)  978-6536 
E-mail:  louise.china@utoronto.ca  Forms  are  also  available  at  reception,  21  King’s  College  Circle. 

Deadline  for  1997  nominations 
has  been  extended  until  5 p.m.,  Friday,  August  22,  1997 


FRAGILE  X CONFERENCE 

August  16th,  8 a.m.  to  7 p.m. 

Hospital  for  Sick  Children,  Room  1246,  Elm  Wing 

International  speakers  will  review  recent  important  findings 
(clinical  and  basic  research)  related  to  the  Fragile  X Syndrome. 

Program  includes: 

Randi  Hagerman,  Michele  Mazzocco,  Developmental  Counselling 
Service  (Ongwanada),  Chris  Gunter,  Patrick  Willems, 
Arlette  Lefebvre,  Erika  Arndt,  and  Maire  Percy 

For  families,  professionals  and  students 

For  information  contact:  (416)  925>5I4I  x.  353 


Powerbook  Super  Sale 


Apple  Powerbook  1400cs 

TM 

• 117  Mhz  Power  PC  Chip 

• 12  MB  Ram 

• 750  MB  Hard  Drive 

• 11.3"  Dual  Scan  Display 

. only  $1699.‘>‘> 


Authori2ed  Dealer 


While  Quantities  Last. 


University  of  TorontoComputer  Sliop 

214  College  St.  3rd  Floor  Koffler  Student  Centre,  computer 

978-7947  shop^^ 


Books  in  the  Humanities, 
Philosophy,  Literature, 
Medieval  Studies,Classics. 


Victoria  University  Bookstore 

9 1 Charles  St.  W.  (Old  Vic)  (Museum  subway,  east  side) 
Mon-Fri  8:45-6  / Sat  I0-5  / Sun.  Closed 


[bookstore] 

^tViVERSU'^ 


(4I6)  585-4574  • FAX  (4I6)  585-4584  *FAX  I -800-665-88  I 0 
•bGoks@gpu.utcc.utoronto.ca  » Special  Order  Dept  (4 1 6)978-792 1 
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C LA.  S S I FI  ED 


A classified  ad  costs  $15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70). 

Your  phone  number  counts  as  one  word,  but  the  components  of  your  address  will  each  be  counted 
as  a word.  A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  Bulletin  publication  date,  to 
Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  College  Circle,  Toronto,  Ontario  MSS  3J3. 
Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet  and/or  receipt  please 
include  a stamped  self-addressed  envelope.  For  more  information  please  call:  (416)  978-2106. 


Accommodation 
RI'.NTALS  AVAILAliLi: 
— AIktro  ^Area  — 


Quiet  4-bedroom,  2 bathroom  Annex 

house,  10-minute  walk  from  University. 
Tastefuiiy  furnished.  5 appiiances,  air  condi- 
tioning. Garden.  Parking.  Exceilent  schools, 
parks,  transportation,  shopping.  No 
pets/smoking.  September  1 . $2,250  month- 
ly. References.  (416)  978-4882; 
1 02063.21 52@compuserve.com 

Corporate  Rentals  & Relocating 
Service  (worldwide).  Furnished  condos/hous- 
es, short-  or  long-term  available  & needed. 
(416)  962-9531.  List  your  property  with  us. 
Fax  (416)  962-8813. 

North  York.  4-bedroom  home,  furnished, 
quiet  neighbourhood,  all  appliances,  garden, 
finished  basement,  two-car  driveway,  close 
to  TTC.  No  pets.  Non-smoker(s).  September 
1997 — April  1998.  $1, 100/month  plus  util- 
ities. (416)  498-3435. 

Annex  short-term  large  one-bedroom 

apartment.  Furnished  8i  equipped. 
Immaculate,  quiet,  smoke-  and  pet-free. 
Parking  & laundry.  Walk  to  U of  T,  ROM. 
Available  immediately.  $350  per  week  in- 
clusive (negotiable  for  longer  term).  (416) 
967-6474.  Fax  967-9382. 

Lovely  detached  Annex  house,  recent- 
ly renovated  (central  /UC),  suitable  for  fam- 
ily of  2-4,  furnished,  including  piano,  stereo 
8i  5 appliances,  deck  and  garden,  2-car 
garage,  close  to  Yorkville  and  U of  T.  Non- 
smokers  please.  Available  September  1/97, 
minimum  6 months  (negotiable).  $2,500 
monthly,  utilities  additional.  Call  (416)  968- 
7867,  leave  message. 

One  bedroom  + den.  Separate  main  floor, 
floor-through  in  smoke-,  pet-,  child-free, 
owner-occupied  duplex.  Quiet,  tree-lined 
Chicora  Avenue.  Walk  to  UT,  ROM,  Yorkville. 
Over  900  square  feet  + verandah,  private 
basement,  separate  mechanicais,  2 appli- 
ances. $1 ,225  inciusive.  922-0761 . 

For  staff/faculty  5 months/more:  4- 

bedroom,  2-storey,  furnished  home.  North 
York,  20  minutes  downtown.  Central  air, 
main-floor  laundry,  family  room,  new  kitchen, 
hardwood  floors,  two  fireplaces,  formal  din- 
ing-room. (416)  491-5294,  (705)  765-3541. 

Avenue  Road/Bedford  apartment.  Fully 
furnished  lower-level  apartment  with  sepa- 
rate entrance,  in  quiet  home  on  lovely  street. 


suits  one,  minutes  to  U of  T.  $550/month.  Caii 
(416)  972-0743. 

2-bedroom  apartment  available  October 
1, 1997  to  May  31, 1998.  Walking  distance 
from  Erindale  College.  Adult  building.  Gym. 
Swimming  pool.  Sauna.  Whiripool.  Canyon 
Springs  — 1700  The  Coilegeway.  Phone 
(905)  569-2056  after  5 p.m. 

Annex.  Beautiful,  furnished,  spacious  one- 
bedroom;  very  ciean,  quiet  & sunny.  Walmer 
Road  near  Bloor/Spadina  subway.  Available 
every  year  for  10  months  beginning 
September  1 997  through  June  1 998  if  desired. 
$835/month.  Responsible  mature  person. 
(416)  964-1858. 

Furnished  2-bedroom  apartment  for 

immediate  rental,  1-2  years.  Leaside  Towers, 
1,500  sq.  ft.  Overlooking  S.E.  Don 
River/Valley.  Fabuious  views,  tastefuiiy  dec- 
orated in  Rosewood.  $1, 800/month.  (416) 
422-4503. 

Large  Annex  one-bedroom  to  sublet 

September/October  1997  — October  1998 
(dates  flexible).  Bright,  ciean,  with  huge  clos- 
ets. Laundry  room  in  building.  Balcony  with 
view  of  sunset.  Furnished  preferred.  $680  -i- 
utilities.  Parking  extra.  Call  (41 6)  739-4541 . 

High  Park.  Lower  duplex.  Large,  charming 
one-bedroom.  2 fireplaces,  stained  glass. 
Large  backyard,  washer/dryer,  parking,  stor- 
age space.  Two  minutes  to  TTC,  five  minutes 
to  lake.  Non-smoker.  $925-1-.  Available 
September  1 . 978-7482  (days),  537-2585 
(evenings). 

Executive  condo.  1 bedroom,  furnished. 
Excellent  location  to  University  (5-minute 
walk).  Bay  & St.  Joseph.  Recreational  facilities 
—gym,  sauna,  pool,  whirlpool,  table  tennis. 
Parking  available.  Very  reasonable.  Contact 
Margaret,  day:  (905)  677-3794,  evening; 
(905)677-1626. 

Toronto.  House  on  beautiful 
Cottingham  St.  Four  bedrooms  pius. 
Furnished  with  laundry.  Walk  to  U of  T and 
Yorkville.  Good  school  district.  Available 
September  1997  — September  1998.  Call 
Judy  (519)432-9242. 

Furnished  house.  Large,  9-room,  2.5  baths, 
Victorian  home  of  academic  couple  on  sab- 
batical. Eat-in  kitchen.  2 decks,  fireplace, 
family  room,  garage,  yard,  all  appliances. 
Near  U of  T,  subway,  schools,  restaurants. 
Available  August  15  to  July  1,  negotiable. 
$2,500  plus  utilities.  (416)  534-8686. 
lerwin@yorku.ca 


Bloor-St.  George.  Furnished  one-bedroom 
apartment  in  historic  building.  Dishwasher, 
microwave,  air  conditioning,  indoor  parking, 
elevator,  roof  deck,  laundiy  facilities.  $1,1 50. 
(416)  730-5708  day,  (416)  444-7788  night. 

Ideal  sabbatical  rental,  September  1 
through  May-June  1998.  Charming  3-bed- 
room  Victorian  at  Yonge-Summerhiii.  2 blocks 
to  subway,  main-floor  den,  finished  base- 
ment, 2 baths,  parking,  ioveiy  garden. 
Contact:  Judith  Collard,  Royal  LePage  R.E. 
Services,  Ltd.  921-1112. 

Robert  Street,  Annex,  5 minutes  to  U of 
T.  One-bedroom  upper  duplex  on  2 floors.  4 
appliances,  parking,  deck,  hardwood,  sky- 
light, stained  glass,  new  paint,  air  condi- 
tioning. For  one  person.  September  1 . $890 
-I-  gas.  703-5588. 


Accommodation 
Renta  I. s Required 


House-sitting/sub-letting.  Quiet,  clean, 
non-smoking,  visiting  female  researcher  seeks 
house-sitting  for  August — October.  Loves  to 
care  for  plants,  gardens.  Contact  Belas  at  e- 
mail:  sbelas@yorku.ca  (41 6)  406-3598  (p.m.), 
(416)  736-5612  (day). 


Accommodation 

Shared 


To  share:  furnished  house,  lower  Annex, 
5-minute  walk  from  U of  T.  One  person 
(preferably  male),  non-smoking.  $700  per 
month,  shared  utilities.  Available  immedi- 
ately. Call  (416)  348-9699,  extension  3004. 

House  to  share.  Non-smoking,  cat-toierant. 
Private  bedroom;  shared  bathroom,  iiv- 
ing-/dining-rooms,  kitchen  and  laundry. 
Shared  housekeeping.  Backyard  garden,  deck. 
Quiet  residential  neighbourhood. 
Woodbine/Danforth.  Waik  to  subway. 
September  1.  References.  (416)  696-7081. 

Share  furnished,  newly  renovated, 

large  Victorian  house  at  Bathuist  and  College. 
One  person,  non-smoking,  2 rooms  available, 
study/bedroom  with  private  deck.  Modern 
kitchen,  dishwasher,  etc.,  centrai  air,  laundry 
and  garden.  Share  with  1 woman  and  her 
cute  dog.  Available  August/September.  $625 
inclusive.  Call:  (416)  924-8998. 


Accommodation 
Our  OE  Town 


Kingston  — luxury  condominium. 

Beautiful  view  on  Lake  Ontario  and  park.  2 
bedrooms,  2 baths,  2 balconies,  solarium, 
1,500  sq.  ft.  Indoor  and  outdoor  pools,  ten- 
nis, sauna,  etc.  One-year  lease,  option  to 
buy.  Available  September.  Page  Carol  Harper 
(613)  546-1122. 


Vacation  / Litsuri: 


Volcano,  Hawaii.  Unique  custom-built 
furnished  house  in  the  fern  forest  of 
Voicano  Village.  Walking  distance  from 
Volcanoes  National  Park.  3 bedrooms, 
5 decks,  lofts,  wood  stove,  lots  of  glass, 
outdoor  shower  and  hot  tub.  U.S.  $120/day, 
$400/week,  $1, 200/month.  (808)  967-7215. 
steves@ilhawaii.net 


Hkalth  Si:rvici:s 


PERSONAL  COUNSELLING  in  a caring, 
confidentiai  environment.  U of  T extended 
health  benefits  provide  excellent  coverage. 
Evening  and  weekend  hours  available.  Dr. 
Ellen  Greenberg,  Registered  Psychoiogist, 
The  Medical  Arts  Building,  1 70  St.  George 
Street.  944-3799. 

INDIVIDUAL  AND  COUPLE  THERAPY. 

Anxiety,  depression,  work  and  personal  re- 
lationships. Day  or  evening  appointments. 
Coverage  under  U of  T staff  benefits. 
Dr.  Gale  Bildfell,  Registered  Psychologist, 
114Maitland  Street  (Weiiesley  & Jarvis). 
972-6789. 

Individual  psychotherapy  for  adults. 

Evening  hours  available.  Extended  benefits 
coverage  for  U of  T staff.  Dr.  Paula  Gardner, 
Registered  Psychologist,  1 1 4 Maitland  Street 
(Wellesley  and  Jarvis).  469-6317. 

PSYCHOANALYTIC  PSYCHOTHERAPY 

with  a Registered  Psychologist.  Dr.  June 
Higgins,  The  Medical  Arts  Building,  170  St. 
George  Street  (Bioor  and  St.  George). 
928-3460. 

Psychologist  providing  individual  and 
group  psychotherapy.  Work  stress,  anxiety, 
depression  and  women's  health.  U of  T staff 
health  plan  covers  cost.  Dr.  Sarah  Maddocks, 
registered  psychologist  1 1 4 Maitiand  Street 
(Wellesley  & Jarvis).  972-1935  ext.  3321 . 


Psychotherapy.  Dr.  Joan  Hulbert, 

Psychologist.  Yonge  Street  near  Davisviile. 
(41 6)  465-9078.  Focus  on  depression,  anxiety, 
substance  abuse,  difficulties  with  assertive- 
ness, relationship  problems,  self-esteem, 
abusive  relationships.  Fees  may  be  covered  by 
Employee  Health  Insurance  Plan. 

Dr.  Dianne  Fraser,  Psychologist.  Carlton 
at  Berkeley,  923-7146.  Brief  holistic  coun- 
selling and  EMDR.  Focus  on  stress,  depres- 
sion, anxiety,  phobia,  grief,  substance  abuse, 
relationships,  women's  issues.  Complete  or 
partial  reimbursement  through  UT/insurance 
benefits. 

Individual  cognitive  behavioural 

psychotherapy.  Practice  focussing  on  eating 
disorders,  depression,  anxiety  and  women's 
issues.  U of  T staff  extended  heaith  care  ben- 
efits provide  full  coverage.  Dr.  Janet  Clewes, 
Registered  Psychologist,  183  St.  Clair  Avenue 
West  (St.  Ciair  and  Avenue  Road).  929-3084. 

REGISTERED  PSYCHOLOGIST.  Individual 
and  couple  therapy.  Cognitive-behavioural 
treatment  for  eating  disorders,  anxiety,  panic, 
stress,  depression  and  infertility.  U of  T ex- 
tended health  benefits  provide  coverage. 
Dr.  Lisa  Shatford,  206  St.  Clair  Avenue  West 
(at  Avenue  Road).  (416)  920-5546. 

NEUROPSYCHOLOGICAL  ASSESSMENT/- 

assessment  of  attention,  memory  and  learn- 
ing abilities.  All  ages.  Intervention  of  learn- 
ing, social  and  emotional  difficulties.  Children 
& adolescents.  Covered  by  extended  health 
benefits.  Dr.  Elizabeth  Kerr,  Registered 
Psychologist,  Yonge  & Sheppard.  456-2817. 

Psychological  services  for  children, 

adolescents  and  families.  Comprehensive 
assessment  of  learning  problems,  emotional 
and  behavioural  difficulties.  Individual  psy- 
chotherapy, parent  counselling.  Dr.  Meagan 
Smith  and  Dr.  Arlene  Young,  Registered 
Psychologists.  U of  T area.  926-0218.  Leave 
message. 

Dr.  Gina  Fisher,  Registered 
Psychoiogist.  Psychotherapy  for  depres- 
sion, anxiety,  relationship  problems,  stress, 
gay/lesbian  issues,  women's  issues.  U of  T 
extended  health  benefits  cover  fees.  Evening 
appointments  available.  The  Medical  Arts 
Building  (St.  George  and  Bioor).  (416) 
932-8%2. 

Electrolysis,  facials  (Gerovitol-GH3). 

Waxing.  Men  & women.  Certified  electrolo- 
gists.  Safe,  sterile.  Introductory  offer,  pack- 
ages available.  7 days.  Guaranteed  quality  at 
lowest  prices  downtown.  Bay  Street  Clinic: 
1033  Bay,  #322,  921-1357;  Medical  Arts 
Building,  170  St.  George,  #700, 924-2355. 

Stiff  neck?  Backache?  Headache?  Our 

experienced  registered  massage  therapists 
provide  effective  relief.  Fully  covered 
by  U of  T health  plan.  Shiatsu,  acupuncture, 
homeopathy,  reflexology,  biofeedback  treat- 
ments also  available.  Call  The  Pacific  Wellness 
Institute,  929-6958,  80  Bioor  Street  West, 
Suite  1 1 00  (Bay  & Bioor). 

REGISTERED  MASSAGE  THERAPY. 

For  relief  of  muscle  tension,  chronic  pain  and 
stress.  Treatments  are  part  of  your  extended 
health  care  plan.  1 70  St.  George  Street  (at 
Bioor).  For  appointment  call  Mindy  Hsu,  B.A., 
R.M.T.  (416)  944-1312. 


Miscicllany 


DATE  SOMEONE  IN  YOUR  OWN 
LEAGUE.  Graduates  and  faculty  of  U of  T, 
McGill,  the  IVIES,  Seven  Sisters,  Oxford, 
Cambridge,  MIT,  Stanford,  accredited  medi- 
cal schools,  meet  alumni  and  academics.  The 
Right  Stuff.  800-988-5288. 


If^e^  ^air  IPlacey 

at  ^art 

FINEST  CUTTING  & STYLING 

Mon.  to  Fti.  8:30  - 5:30  • Sat.  9:00  - 5:00 
For  appointment  pall  978-2431 
''  7 Hart  House  Circle 


Lii 

{1.^6 

iTW 

n 

D.  SHUTER 
ROBES  LTD. 

26  Duncan  Sf.  Fifth  Floor 
Toronto,  Ontario  hA5V  2B9 
(416)  977-3857 

Academic  Robes  and  Hoods 
Authorized  Robemakers  to 

Medical,  Laser,  and  PODIATRIC 

X-ray  treatment  for: 

• Removal  of  foot  warts, 
ingrown  nails 

• Removal  of  calluses  and  corns 

• Treatment  of  fungal  infection 


MEDICINE 

Specialized  Care  for  Your  Feet 


HARVEY  E.  ROSENFELD,  D.P.M. 
Doctor  of  Podiatric  Medicine 


1 70  St.  George  Street,  Suite  330 
Toronto,  Ontario.  M5R  2M8 
Fax:  (416)  967-9294 


Orthotics  (control  of  foot 
movement) 

• Diabetic  foot  care 

• Arch  problems 

• Soft  tissue  problems 

• Nerve  condition  (Neuroma 
and  Neuropathy) 

• Bunions 

• Advice  on  shoes  for  children 

• Sports  Medicine 

Please  call:  (416)  967-0600  for  an  appointment  at: 

1 70  St  George  St.,  Suite  330,  Medical  Arts  Bldg. 

For  Mississauga,  call:  (905)  820-4540  at  Med  Clinic  2000, 
2000  Credit  Valley  Road,  Suite  1 02 
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Events 


Exhibitions 


GARDINER  MUSEUM  OF 
CERAMIC  ART 
Containers  of  Beauty:  The  Art  of 
Floral  Display,  1650-1820. 

To  August  3 

Decorative  ceramic  containers  for  dis- 
playing and  growing  flowers.  Main  floor. 

I Love  Lucie:  Un  Hommage  a 
Lucie  Rie. 


To  August  6 

Lyse  Fleury,  solo  exhibition.  Gardiner 
Shop.  Hours:  Monday  to  Saturday,  10 
a.m.  to  5 p.m.;  Tuesday,  to  8 p.m.;  Sunday, 
11  a.m.  to  5 p.m. 

THOMAS  FISHER  RARE 
BOOK  LIBRARY 
Tending  the  Young:  From  the 
T.G.H.  Drake  Collection  on  the 
Histoty  of  Pediatrics. 

To  August  15 

A tribute  to  Drake,  co-inventor  of  the  in- 
fant formula  Pablum,  as  a book  collector 
and  historian  of  pediatrics;  display  of  some 
of  the  most  significant  works  from  his  col- 
lection representing  the  early  period  to 
1800.  Hours:  Monday  to  Friday,  9 a.m.  to 
5 p.m. 


JUSTINAM.  BARNICKE 
GALLERY 
HART  HOUSE 
Ostrobothnian  Art  from  Finland. 

To  August  21 

Selections  from  the  Nelimarkka  Museum 
in  Alajarvi,  northern  Finland;  works  by 
Eero  Nelimarkka  and  six  other  artists  who 
represent  the  Nelimarkka  tradition.  Gallery 
hours:  Monday  to  Friday,  11  a.m.  to  6 
p.m.;  Saturday,  1 to  4 p.m. 

UNIVERSITY  OF  TORONTO 
ART CENTRE 
Selections. 

To  August  29 

Selections  from  the  Malcove  Collection, 
the  UC  Art  Collection  and  the  U ofT  Art 
Collection.  Hours:  Tuesday  and  Friday,  11 
a.m.  to  4 p.m.;  Wednesday  and  Thursday, 
11  a.m.  to  7 p.m. 


Music 


GARDINER  MUSEUM  OF 
CERAMIC  ART 
Jacques  Israelievitch. 

SuNDyfY,  August  10 
Jacques  Israelievitch  and  friends  in  concert. 
Gardiner  Museum,  111  Queen’s  Park 
Cres.  7 p.m.  Tickets  $20,  members  $15, 
children  $10. 


Miscellany 


Summer  Blooms. 

Tuesday,  August  12 


Floral  demonstration  by  Emblem  Studio. 
Clay  Pit,  Gardiner  Museum  of  Ceramic 
Art,  111  Queen’s  Park.  6 to  8 p.m.  Tickets 
$10,  students,  seniors  and  members  $8. 

Campus  Walking  Tours. 

To  August  29 

Hour-long  tours  of  the  downtown  campus 
conducted  by  student  guides.  Tours  avail- 
able in  English,  French,  German  and 
Cantonese.  Map  Room,  Hart  House. 
10:30  a.m.,  1 and  2:30  p.m.,  Monday  to 
Friday.  Information:  978-5000. 


Deadlines 


Issue  of  August  18,  for  events  taking  place 
Aug.  18  to  Sept.  15:  Tuesday,  August  4. 

Issue  of  September  15,  for  events  taking  place 
Sept  15  to  29:  Tuesday,  September  2. 


Research  Notices 


For further  information  and  application  forms for  the following  agencies, 
please  contact  University  of  Toronto  Research  Services  (UTRS)  at  978-2163; 
Web  site,  http://library.utoronto.ca/wvno/rir/hmpage 


Humanities  & Social  Sciences 
Harvard  Society  of  Fellows 
The  purpose  of  the  society  is  to  give  men 
and  women  at  an  early  stage  of  their 
scholarly  career  an  opportunity  to  pursue 
their  studies  in  any  department  of  the 
university,  free  from  formal  require- 
ments. Deadline  is  September  16. 

Social  Science  Research  Council 
The  Abe  Fellowship  is  designed  to  encour- 
age international  multidisciplinary  ' 
research  on  topics  of  pressing  global 
concern;  the  program  strives  to  promote 
a new  level  of  intellectual  cooperation 
between  the  Japanese  and  American 
academic  and  professional  communities. 
Deadline  is  September  1. 

International 
Association  of  Universities  & 
Colleges  of  Canada/ 
International  Development 
Research  Centre 
Two  sabbatical grants for  Africa  are  being 
offered  with  the  aim  to  promote  and 
increase  research  links  between  Canada 
and  Africa  for  the  purpose  of  contributing 
to  applied  knowledge  for  the  development 
process.  Information  is  available  from  Mr. 
Patrick  Hyndman  at  phyndman@aucc.ca. 
Deadline  is  September  15. 

National  Science  Foundation 
The  NSF  Science  & Technology 
Information  Service  Gopher  server  wras 
discontinued  July  18.  Anonymous  FTP, 
the  STIS  online  system  (telnet)  and  the 
WAIS  index  to  NSF  publications  and 
grants  were  also  discontinued.  STIS  list 
users  do  not  need  to  unsubscribe;  how- 
ever, STIS  subscribers  will  not  be 
automatically  added  to  new  alert  sendees 
but  should  sign  up  for  the  Custom  News 
Service.  AH  publication  services  replacing 
the  STIS  services  are  available  at 
http://www.nsf.gov/.  If  you  have  any 
questions  or  comments,  e-maH: 
webmaster@nsf.gov. 

Medicine  & Life  Sciences 
/American  Foundation  for  AIDS 
Research) 

AmFAR  is  inviting  proposals for  HIV 
vaccine  research  projects  in  areas  pertain- 
ing to  the  development  of  a successful 
vaccine  to  prevent  HIV  infection. 
Proposals  for  basic  research  are  encour- 
aged. Letters  of  intent  for  projects  in 
special  targeted  areas  are  invited;  check 
Web  site:  http://www.amfar.org  for 
targeted  areas.  Deadline  is  August  1. 

Cancer  Research  Foundation  of 
America 

The foundation  will  support  clinical  and 
basic  research  projects  having  to  do  with 
cancer  prevention  and  childhood  cancer. 
Funding  is  offered  for  research  and  educa- 
tional grants  and  feUowship  support. 


Further  information  can  be  obtained  from: 
http://www.preventcancer.org.  Deadline 
is  September  1. 

Genesis  Research  Foundation 
Ontario  research  studentships  support 
studies  leading  to  a research  degree 
(MSc  or  PhD)  in  areas  related  to 
women’s  reproductive  health  at  medical 
schools  in  Ontario.  Deadline  is  August 
1.  The  eating  disorder  program  has 
funding  available  for  research  projects 
and  awareness  and  education  projects. 
Deadline  is  August  1. 

Heart  & Stroke  Foundation  of 
Ontario 

Grants-in-aid support  basic  and/or 

research  conducted  in  Ontario 
universities,  teaching  hospitals  and 
institutions  that  possess  the  requisite 
facilities  for  research.  Letters  of  intent 
from  researchers  in  any  discipline  are 
requested  in  a special  research  competi- 
tion for  research  into  Regional 
Variations  in  Cardiovascular  Mortality 
and/or  Morbidity  in  Ontario  and  the 
exploration  of  associated  lifestyle  and/or 
environmental  explanatory  variables. 
Further  information  can  be  found  at: 
http://www.hsf.ca.  Deadline  for  basic 
and/or  applied  research  grants-in-aid 
is  August  29;  for  special  research 
competition,  September  1. 

Hospital  for  Sick  Children 
Foundation 

Under  the  external  grants  program  scien- 
tists and  researches  may  obtain  up  to 
two  years’  support  for  biomedical,' 
psychosocial  and  applied  research 
projects  that  are  relevant  to  the  health 
of  Canada’s  children  and  significant  in 
terms  of  their  potential  impact  on 
health  outcome.  Deadline  is 
September  5. 

Leukemia  Society  of  America 
The  society  provides funding  through  its 
career  development  awards  program, 
which  includes  scholarships,  special 
feUowships  and  feUowships.  Further 
information  can  be  found  at: 
http://www.leukemia.org. 

Deadline  for  preliminary  application 
is  September  15. 

Medical  Research  Council 
Operating  grants  are for  the  support  of 
research  projects  with  a defined  objective. 
The  MRC  (11)  form  and  its  supplement 
provide  guidelines  for  application.  Copies 
of  the  various  application  forms  can  be 
obtained  from  foe  MRC  Web  site: 
http://wwwmrchwc.ca.  Deadline  for 
operating  grants,  equipment  grants, 
maintenance  grants,  clinical  trials, 
scholarships  and  studentships  is 
September  15;  for  workshops  and 
symposia,  September  1. 


Physicians’  Services  Incorporated 
Foundation 

The foundation  will  consider  funding 
research  in  foe  foUowing  areas:  clinical 
research;  medical  education  research  and 
development  at  the  post-MD  level; 
health  systems  research;  and  com- 
munity-based research.  Deadline  is 
September  4. 

Helen  Hay  Whitney  Foundation 
The foundation  supports  early  post- 
doctoral research  training  in  aU  basic 
biomedical  sciences.The  foundation 
grants  financial  support  of  sufficient 
duration  to  help  further  foe  careers  of 
young  men  and  women  engaged  in 
biological  or  medical  research.  U.S. 
citizenship  is  not  a requirement  but 
feUowships  to  resident  non-citizens  are 
awarded  only  for  training  in  foe  U.S. 
Deadline  is  August  15. 

Physical  Sciences  & 
Engineering 
Industry  Canada 
The  Michael  Smith  Awards  for  science 
promotion  is  a non-monetary  initiative  of 
Industry  Canada  to  honour  individuals 
and/or  organizations  who  have  demon- 
strated a sustained  effort  in  encouraging 
young  people’s  interests  and  abilities  in 
science,  technology,  engineering  and 
mathematics.  Nominators  may  be  any 
person,  group  of  persons  or  organization 
with  direct  knowledge  of  foe  nominee’s 
contribution.  Details  are  available  at  (613) 
993-5249.  Deadline  is  September  5. 

Upcoming  Deadlines 
JulySI 

Government  of  foe  Commonwealth  of 
Australia — Australia  Prize  (Nominations) 
Shastri  Indo-Canadian  Institute/ 
CIDA  — research  grants 
AugustI 

Canadian  Breast  Cancer  Initiative  — 
research  proposals 

Guggenheim  Foundation  — research 
proposals 

National  Multiple  Sclerosis  Society 
(U.S.)  — research  grants 
AugustIS 

AUCC  — professional  partnerships 
program  travel  grants 
NSERC  — advance  material  for  foe 
1998-99  research  grants 
Procter  & Gamble  — International 
Program  for  Animal  Alternatives 
research  proposals 
August29 

Heart  8c  Stroke  Foundation  of 
Ontario  — basic  and/or  applied  research 
grants-in-aid 
September  I 

MRC  — workshops  and  symposia 
NSERC  — Canada  Gold  Medal  for 
science  and  engineering  (nominations) 
September  IS 

AUCC/IDRC  — sabbatical  grants 


PhD  Orals 


Graduate faculty  please  call  the  PhD  examinations  office 
at  978-5258 for  information  regarding  time  and 
location  for  these  listings. 


Wednesday,  July  23 
Euthalia  Lisa  Panayotidis, 
Education,  “The  Bureaucratization 
of  Creativity:  The  British  Arts  and 
Crafts  Movement  and  Its  Impact 
on  Ontario  Education,  1880- 
1940.”  Prof.  D.  Levine. 

Thursday,  July  24 
Nicole  Dianne  Anderson, 
Psychology,  “The  Attentional 
Demands  of  Encoding  and 
Retrieval  in  Younger  and  Older 
Adults.”  Prof.  F.I.M.  Craik. 

Leonidas  Trigazis,  Nutritional 
Sciences,  “Involvement  of 
Cholecystokinin  A Receptors  in 
Protein-Induced  Satiety  in  Rats.” 
Prof.  G.H.  Anderson. 

Friday,  July  25 

Mamie  Irene  Maguire,  Education, 
“Inquiry  through  Story  in  an 
Academic  Context:  Possibilities  for 
Transformation  in  the  Creative 
Writing  Class.”  Prof.  J.L.  Aitken. 

Monday,  July  28 
William  Benjamin  Cashore, 
Political  Science,  “Governing 
Forestry:  Environmental  Group 
Influence  in  British  Columbia  and 
the  U.S.  Pacific  Northwest.” 
Prof.  G.  Skogstad. 

Julien  Johannes  Ghislain, 
Molecular  & Medical  Genetics, 
“Type  1 Interferon  Signal 
Transduction.”  Profs.  E.  Fish  and 
P.  Sadowski. 

Zhi  Quan  Gong,  Clinical 
Biochemistry,  “Isolation  and 
Characterization  of  Two  Distinct 
Rainbow  Trout  Albumin  Genes.” 
Prof  C.L.  Hew. 

Tuesday,  July  29 
Judith  Ailsa  Seaboyer,  English, 
“Second  Death  in  Venice: 
Cognitive  Mapping  in  the 
Venetian  Fictions  of  Jeanette 
Winterson,  Ian  McEwan  and 
Robert  Coover.”  Profs.  L.A.M. 
Hutcheon  and  M.J.  Levene. 

Mohammad  Hossein  Shakiba, 
Electrical  & Computer 
Engineering,  “Analog  Viterbi 
Detection  for  Partial-Response 


Signalling.”  Profs.  D.A.  Johns  and 
K.W.  Martin. 

Wednesday,  July  30 
Paraskevas  Papanikos,  Mechanical 
8c  Industrial  Engineering, 
“Mechanics  of  Mixed  Mode 
Fatigue  Behaviour  of  Cold  Worked 
Adjacent  Holes.” 

Prof.  S.A.  Meguid. 

Stephen  Douglas  Theriault, 
Mathematics,  “A  Reconstruction  of 
Anick’s  Fibration  S ^uJ-T  2n-l(pr) 
QS  2n+l.”  Prof  P.  Selick. 

THURSDAY,  July  31 
Andrew  John  Willis,  Geology, 
“Non-Marine  Sequence 
Stratigraphy  of  the  Sego  Sandstone 
and  Upper  Casdegate  Sandstone 
(Upper  Cretaceous),  Book  Cliffs, 
U.S.A.”  Prof  A.D.  Miall. 

Wallace  John  Whistance- Smith, 
Education,  “An  Exploration  of  the 
Facilitating  Effects  of  Graphical 
User  Interfaces  (GUI)  and 
Character  User  Interfaces  (CUI)  on 
the  Design  of  Expert  Systems.” 
Prof.  M.L.  Scardamalia. 

Thursday,  August  7 
James  Patrick  Brown,  Astronomy, 
“Deep  Surface  Photometry  of 
Brightest  Cluster  Galaxies.” 
Prof  H.K.C.  Yee. 

Kevin  Gary  Schlueter,  Computer 
Science,  “Characterizing  the  Usage 
of  Computer-Mediated 
Communications.” 

Prof.  M.  Mantei. 

Vuk  Stambolic,  Medical 
Biophysics,  “Regulation  of 
Glycogen  Synthase  Kinase-2.” 
Prof  J.R.  Woodgett. 

Xianming  Zhou,  Economics, 
“Essays  on  Executive 
Compensation  and  Managerial 
Incentives.”  Prof.  A.  Hosios. 

Monday,  August  11 
Timothy  John  Frederick  lies.  East 
Asian  Studies,  “Towards  a New 
Community:  Abe  Kobo:  An 
Examination  of  His  Prose,  Drama 
and  Theories  on  Theatre.” 

Prof.  A.V.  Liman. 


University  of  Toronto  Bulletin  — 7 — Monday,  July  21, 1997 


Forum 


Canadian  Content 

Homegrown  filmmakers  need  more  support from  governments  and  banks 

By  Norman Jewison 


In  a keynote  address  to  Spring  Reunion  1997  participants,  the 
noted  film  director,  producer  and  U ofT graduate  talked  about  the 
importance  of  supporting  Canadians  artists  and  protecting  the 
Canadian  film  industry.  Following  is  an  excerpt  of  that  June  7 talk. 

CANADIANS  HAVE  ALWAYS  PLAYED  AN  IMPORTANT 
part  in  Hollywood.  When  we  think  of  images  that  are 
central  to  American  iconography,  Canadians  are  there 
— from  moguls  like  Jack  Warner,  Louis  B.  Mayer  and  Mack 
Sennett  to  some  of  Hollywood’s  most  enduring  stars:  Maty 
Pickford,  Marie  Dressier,  Glenn  Ford,  Norma  Shearer,  Faye 
Wiay,  Buster  Keaton,  Walter  Huston,  Walter 
Pidgeon  and  Yvonne  de  Carlo.  There  is  also 
Raymond  Massey  as  Abraham  Lincoln,  Ruby 
Keeler  in  42nd  Street,  Victor  Joiy  as  Iigun  Joe, 

Ardiur  Airport,  producer  A1  Ruddy’s 
Gocfather.  Definitive  American  moments 
created  by  Canadians.  There  would  be  no 
Perry  Mason  without  Raymond  Burr.  There 
would  be  no  Star  Trek  without  William 
Shamer,  no  Saturday  Night  Live  without 
Lome  Michaels;  no  Ghostbusters  without  Ivan 
Reitman;  no  Terminator  II  without  Jim 
Cameron;  no  Tonto  without  Jay 
SUverheels.  One  might  even  suspect  a 
conspiracy ...  in  fact,  I hear  Jack  Valenti’s 
bumper  sticker  reads:  “Are  you  now,  or  have 
you  ever  been,  a Canadian?” 

Certmnfy,  there  is  no  question  about  the 
awesome  wealth  of  Canadian  talent  and 
with  Jim  Carrey,  the  kid  fi-om  Newmarket, 
pulling  in  $20  million  a picture,  they  are 
getting  wealthier  by  the  minute. 

But  let’s  face  it,  most  of  these 
Canadians  made  their  way  in  the  United 
States  on  American  terms  and  with 
American  dollars.  And  largely  this  has 
been  the  tradition  — sooner  or  later  most 
of  our  best  and  brightest  fly  south  where 
the  money  is,  where  the  respect  for  tal- 
ent is.  It’s  talent  that  provides  success. 

Talent  provides  jobs,  increases  incomes, 
designs  imaginative  buildings.  Talent 
writes  books,  makes  investments  and 
provides  thoughtful  leadership.  Any  pre- 
sent government,  whether  municipal, 
pro\mcial  or  federal,  that  cuts  back  on  in- 
vestment in  talent  — on  the  nurturing 
and  training  of  young  minds  — is  head- 
ing for  disaster.  If  we  don’t  continually 
produce  talented  young  people  in  every 
field  of  endeavour,  we  won’t  have  a future. 


In  the  last  few  years,  with  the 
help  of  a supportive  government,  solid  film  schools  and  such  in- 
stitutions as  the  Canadian  Film  Centre,  we’ve  witnessed  the 
emergence  of  a remarkable  phenomenon:  Canadian  filmmakers 
of  international  note  — David  Cronenberg,  Patricia  Rozema, 
Atom  Egoyan,  Denys  Arcand,  Bmce  McDonald,  Jean-Claude 
Lauzon,  John  Smith,  Francois  Girard,  to  name  very  few.  And 
coming  up  rapidly  behind  them:  David  Wellington,  Robert 
LePage,  Clement  Virgo,  Stephen  Williams,  John  Greyson,  Mina 
Shum  and  Christina  Jennings,  filmmakers  whose  works  are 
critically  acclaimed,  winning  audiences  and  even  making  money. 

We’ve  proven  our  ability  to  discover  and  nurture  talent.  But 
now  that  we’ve  got  it,  do  we  know  what  to  do  with  it?  Are  we 
wiUing  to  gamble  on  it?  Will  we  keep  it  “Canadian”?  If  it’s 
money  we  need,  let’s  look  at  the  statistics.  In  1994  Canadian 
production  alone  contributed  $563  million  to  the  economy 
while  foreign  production  added  another  $495  million  to  the  cof- 
fers. With  this  kind  of  action  in  Ontario’s  film  and  TV  indus- 
try, it’s  inconceivable  that  the  government  would  cut  back  on  its 
investment.  That’s  what  investing  in  talent  is  all  about. 

The  recent  triumph  of  The  English  Patient,  based  on  Michael 
Ondaaqe’s  Booker  Prize-vrinning  novel,  is  an  interesting  exam- 
ple of  our  situation  here  in  Canada.  A Canadian  production 
company  oflfered  $250,000  for  the  film  rights  in  1993  but  was  out- 


bid by  producer  Saul  Zaentz  whose  credits  mdade.  Amadeus,  One 
Flew  Over  the  Cuchoo'sNestznA  The  Unbearable  Lightness  of  Being. 
Once  he  teamed  up  with  the  talented  British  director  Anthony 
Minghella,  Miramax,  the  American  distributor,  stepped  in  and 
financed  the  $40  million  production  that  won  five  or  six  Oscars 
including  best  picture.  It  will  probably  return  a huge  profit  and 
again,  no  Canadian  bank  even  attempted  to  provide  financing. 

Financing  movies  is  the  Job  of  banks.  In  the  U.S.  last  year  over 
$8.5  billion  were  invested  in  feature  films  alone  plus  another 
$2  billion  in  television  productions,  making  a total  of  well  over  $10 
billion.  No  wonder  Americans  control  85  per  cent  of  what’s  on 


Film  sets 

THE  AGENDA 
FOR  OUR  CULTURE 


the  screens  of  the  world.  The  Hollywood  studios  and  networks 
invest  millions,  but  they  borrow  it  from  banks  — American 
banks,  German  banks,  banks  in  the  Middle  East  and  in  Singapore. 
But  where  are  the  Canadian  banks?  As  Terry  Semel,  president  of 
Time-Warner  Inc.,  stated  when  asked  why  there  weren’t 
more  successful  Canadian  movies  on  the  screens  of  the  world: 
“If  you  want  to  play,  you’ve  got  to  step  up  to  the  table.” 

Canadian  banks  and  the  financial  community  have  to  get  in- 
volved. Revolving  lines  of  credit  are  required.  We  have  the 
talent  — all  we  need  is  the  confidence.  Proven  Canadian  produc- 
ers like  Alliance,  Atlantis,  Paragon,  Malofilm,  Nelvana  and  Cinar 
need  the  support  firom  Canadian  investors  if  they  are  to  push  into 
the  international  marketplace  of  communication.  Let’s  invest  in 


something  besides  shakes  and  shingjes,  minerals,  pulp  and  paper,  fish 
and  cable  systems.  We’ve  got  to  be  willing  to  gamble  on  genius. 


The  WORLD  today  is  driven  by  the  media.  These  are  the 
days  of  “hype  and  glory.”  Television,  film,  radio,  the  printed 
press,  the  fax  machine  and  computer  printouts  aflfect  our  lives 
as  never  before.  Specifically,  however,  concerning  the  cultural 
aspects  of  our  nation  I regard  film  as  central.  It  is  the  most  vis- 
ible and  most  prestigious  form  of  mass  media.  The  training  of 
our  artists  who  create  film  is  perhaps  the  most  important  sin- 
gle function  that  a national  film  insti- 
tution could  undertake  at  this  time.  This 
fimction  will  have  a direct  bearing  on  the 
state  of  the  art  and  have  an  immediate 
effect  on  the  quality  of  the  art  of 
Canadian  filmmaking. 

Why  are  young  artists  attracted  to  the 
hazardous,  expensive  process  of  film- 
making  to  relate  their  ideas  instead  of 
the  more  traditional,  more  accessible 
modes  of  communication?  Because,  for 
them,  film  is  the  medium  that  attracts 
and  stimulates  the  public  they  want  to 
reach:  their  peers.  It  is  through  the 
power  and  the  force  of  film  that  they  are 
affected  and  in  turn  affect  others.  Films 
speak  directly  to  the  young. 

Feature  films  drive  television  and  all 
media.  Tliey  reflect  the  country,  they  re- 
veal the  truths  its  artists  have  discovered. 
They  create  a country's  myths,  celebrate  its 
victories  and  heroes  and  sweep  across  bor- 
ders to  prut  us  in  the  minds  of  other  nations. 
The  importance  and  scope  of  movies, 
television  and  video  is  overwhelming. 

Film  sets  the  agenda  for  our  culture.  If 
we  have  feature  films  that  are  acclaimed 
by  the  world,  we  can  repatriate  control 
over  our  culture.  The  filmmaker  — 
specifically  the  Canadian  writer,  direc- 
tor and  producer  of  dramatic  films  and 
television  — is  the  crucial  element  in 
projecting  oiu:  Canadian  civilization  to 
the  world  and  to  ourselves.  The 
Australians  have  invested  $22  million  in 
a film  and  telerision  school.  This  has  re- 
sulted in  films  like  Crocodile  Dundee, 
My  Brilliant  Career,  Picnic  at  Hanging 
Rock,  The  Piano  and  directors  like 
Gillian  Armstrong,  Bruce  Beresford 
{Driving  Miss  Daisy)  and  Peter  Weir 
{Dead Poets  Society  and  Green  Card). 

Our  film  industry  — or  any 
Canadian  industry  — can  oiJy  attract 
and  sustain  investment  or  acclaim  fi’om  the  world  by  going  after 
talent.  Industry  is  driven  by  talent  — not  cash  or  resources. 
Canada  has  the  resources  and  it  is  coasting.  We  must  do  more 
to  build  an  inventory  of  talent. 

We  must  get  into  the  information  business  (electronics)  and 
its  content  (the  media).  We  can  play  in  the  new  arena;  we  are  ad- 
vanced in  technology  and  we  work  in  both  universal  languages. 
It’s  time  we  put  aside  our  reliance  on  lumber  or  wheat  and 
concentrate  on  dazzling  the  world  with  our  ima^nation.  Sodeties 
are  characterized  by  their  creations,  their  actions  and  their  way  of  life. 

We  all  want  to  dwell  in  an  iridescent  landscape  of  secret  hop>es 
and  daring  desires  where  there  is  a gift  of  promise  in  one’s  work 
and  the  prospect  of  pleasure  after  the  chores  are  done.  These 
dreams,  hopes  and  aspirations  are  desperately  needed  by  all  of 
us.  It  is  time  for  us  to  push  aside  the  material  things  of  life  and 
begin  to  look  into  our  ovm  soul.  We  have  dreams  and  hopes  and 
passions  like  any  other  people.  I feel  the  stirring  of  a new 
confidence  and  our  art  is  what  we  will  eventually  leave  behind. 
As  our  producers,  directors  and  writers  become  more  assured 
and  confident,  I am  sure  that  the  Canadian  film  industry 
will  continue  to  grow  and  expand  and  who  knows  — maybe 
the  day  is  not  too  far  off  when  young  cretaive  people  will  find 
they  are  finally  loved  and  appreciated  here  at  home. 
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